
SPECIAL REPORT: 

THE DEMAND  
FOR SKILLED TALENT

Hiring challenges persist for employers. In today’s market, job seekers 
still have the advantage. Top candidates can receive multiple offers 
and counteroffers, and they are attracted to jobs with competitive 
compensation and the opportunity to develop their skills. 

Employers — especially smaller businesses — are looking for highly 
skilled candidates. However, the intense competition for these 
professionals can make the recruiting process more difficult. Hiring 
takes longer, as the smaller pool of candidates can afford to be selective 
with job offers. 

As a way to up their appeal, successful employers are offering higher 
salaries and are willing to negotiate perks at work. They move quickly, 
without skipping steps in the hiring process. Savvy companies also look 
at recruiting internally for skilled talent, especially if they are concerned 
about retaining their best employees. 

This report is a collection of the latest research, including data from 
Statistics Canada, to help shed light on the hiring environment and 
talent shortage, and why hiring managers need to move quickly in their 
recruiting efforts.

THE HIRING ENVIRONMENT: 
CHALLENGES REMAIN IN ATTRACTING  
AND HIRING SPECIALISTS
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•	 Canadian	employment	reports	gains. According to Statistics Canada, employment 
gains totalled 158,000 or 0.9% in 2015, with full-time employment rising by 151,000 or 
1.0% for the year.1

•	 Hot	jobs	bring	higher	pay	for	2016. Starting salaries are expected to rise 3.4%, on 
average, for all professional positions in 2016, with the highest projections for technology 
roles (5.0%) and accounting and finance (4.0%). Data scientists can expect an 8.5% increase 
over last year, the most of any position in Canada in the Robert Half Salary Guides.2

•	 It’s	still	hard	to	find	good	people. The majority of CFOs (57%)3 and 35% of CIOs4 
said it’s somewhat or very challenging to find skilled professionals today; 71% of lawyers 
reported at least some challenges in locating experienced legal personnel,5 based on hiring 
forecasts from Robert Half. 

•	 New	hires	want	skills	growth.	About six in 10 workers (62%) surveyed by Robert Half 
said the chance to gain new skills is a critical consideration when making a career move.6

•	 Bring	on	 those	perks	at	work. More than half (54%) of CFOs are more willing to 
negotiate perks at work, and 24% of employees think perks are on the discussion table more 
often at their company, according to Robert Half research.7

•	 Companies	are	willing	to	pay	more	to	hire. Nearly three-quarters (72%) of CFOs 
surveyed by Robert Half said they increased new hires’ starting salaries from what they 
made in their previous jobs. The average increase was 5%.8

EMPLOYERS ADDING JOBS, BUT ATTRACTING WORKERS IS A CHALLENGE
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1Labour Force Survey – December 2015, Statistics Canada, Jan. 8, 2016.
22016 Salary Guides, Robert Half, Sept. 2015.
3Professional Employment Forecast, Robert Half, fall 2015.
4Canadian CIOs Reveal Hiring Plans for First Half of 2016, Robert Half Technology, Dec. 16, 2015.
5Nearly One-Quarter of Lawyers Plan to Hire in First Half of 2016, Robert Half, Dec. 17, 2015.
6Majority of Workers Value Ability to Gain New Skills When Evaluating Job Offers, Robert Half Finance & Accounting, Sept. 17, 2015.
7Majority of CFOs Willing to Negotiate on Perks, Robert Half, Dec. 10, 2015. 
8Companies Increasing Starting Salary Offers to Secure New Hires, Robert Half, Jan. 7, 2016. 
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https://www.roberthalf.ca/en/workplace-research/salary-guides


Social	Science	and	Government		
Occupations	(2.0%)
Law clerks and related occupations
Lawyers and Quebec notaries
Judges

Management	Occupations	(1.7%)
Financial managers
Business services managers
Sales/marketing/advertising managers

Business,	Finance	and	Administrative	
Occupations	(3.1%)
Financial auditors/accountants
Financial and investment analysts
Executive assistants
Receptionists
Data entry clerks
Payroll clerks
Customer service representatives
Administrative clerks
Legal secretaries

Natural	and	Applied	Sciences	and		
Related	Occupations	(3.8%)
Information systems analysts
Database analysts
Computer programmers
Web designers/developers
Computer network technicians
User support technicians
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We specialize in identifying hard-to-find 
candidates and matching them with ap-
propriate jobs. Our staffing professionals 
are well connected within the industries we 
serve and are able to draw from a large 
pool of highly skilled and experienced  
candidates. We also conduct frequent  
research so we can provide our clients 
with the most up-to-date information 
on salary and employment trends. With 
more than 340 specialized staffing loca-
tions worldwide and more than 65 years 
of recruiting experience, Robert Half is 
well positioned to help you with any of 
your staffing and recruitment needs.

Call us today at 1.800.803.8367.

roberthalf.ca

ROBERT HALF CAN HELP

*Source: Labour Force Survey – December 2015, Statistics Canada, Jan. 8, 2016.
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