
roberthalf.ca © 2020 Robert Half. All registered trademarks are the property of their respective owners.

BROWSE FOR CANDIDATES in your 
area with Candidate Search. It’s accessible 24/7, 
and you can search by job title, city or province to see
profiles matched to your needs.

HIRING PRESENTS CHALLENGES FOR EMPLOYERS

Companies are hiring, but a Robert Half survey of more 
than 300 CFOs in Canada showed accounting and finance 
professionals with the required expertise are hard to find.

90% of financial leaders said it’s difficult to find
skilled candidates for accounting and finance positions.

From identifying a hiring need to the time the person 
begins in the role, it takes an average of 5 weeks to 
hire for an open accounting or finance position.

Technology experience and functional job skills 
are the hardest-to-find attributes in job candidates.

RETENTION IS TOP OF MIND FOR
FINANCIAL LEADERS

Robert Half research shows employers are struggling to 
retain talented professionals: 

  Companies’ annual turnover rate, 
  according to CFOs surveyed

  Companies reporting increase in
  turnover rates compared to three 
  years ago

The costliest aspects of losing an employee, according 
to CFOs: 
 1.  Training
 2.  Lost productivity
 3.  Resources and time spent recruiting

LEARN HOW TO HIRE 
SUCCESSFULLY WITH 
THESE TIPS FROM
ROBERT HALF:   

Relax Your Job Descriptions
Focus on essential requirements and be willing
to train a candidate who has the aptitude to 
learn and fits your corporate culture.  

Speed Up the Hiring Process
Today’s candidates won’t wait forever. Job 
seekers will lose interest in your opening if they 
don’t hear from you soon after the interview.

Bring Your Best Offer
Make sure your compensation package is 
competitive. Are you prepared for salary 
negotiations? When it’s time to talk money, 
be ready.

Source: Robert Half surveys of more than 300 CFOs at companies in Canada 
with 20 or more employees 

COMPANIES ARE WILLING TO TRAIN FOR
IN-DEMAND SKILLS

CFOs report relaxing their hiring requirements 
and providing training for technology (50%) and 
functional (41%) skills.

SKILLS NEEDED, BOTH TECHNICAL AND
NONTECHNICAL

Here are the in-demand expertise and skills that Robert Half
recruiters noted in our 2020 Salary Guide research:

In-Demand Functional Areas
• Accounting

• Accounts payable and receivable

• Business analysis

• Controller

• Financial analysis

• Bookeeper

• Payroll

Technology Skills
• Cloud computing

• Data analysis and reporting

• Enterprise resource planning (ERP) systems

Nontechnical Skills
• Adaptability

• Collaboration

• Communication

• Multilingualism

• Problem solving

33%

64%
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